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“OBSERVATIONS ON FEE SURVEY’S
CONDUCTED BY CERTAIN STATES”
Certified public accountants want to know more about accountants’
 fees and fee practices. This curiosity is evidenced by the frequency of 
questions on the subject at professional meetings, and more specifically by 
surveys recently conducted on fees and related topics at the state-organiza­
tion level.
Among the states that sponsored or participated in such surveys 
are California, Florida, Iowa, Montana, New York and Wisconsin. The Southern 
States Accountants’ Conference conducted a survey which included responses 
from Alabama, Arkansas, Georgia, Kentucky, Louisiana, Oklahoma, Tennessee, 
and Texas.
Due to the lack of uniformity in the basic questionnaires and the 
tabulations of the responses, it is not practical to summarize the results 
of the various surveys on a comparative basis.
It is interesting, however, to study the highlights of the surveys, 
both as to the information sought and information furnished.
CALIFORNIA SURVEY
The California survey as it related to fees, concerned itself 
primarily with the basis of fees and billing methods, rather than dollar
amounts. The following data was extracted from the survey.
Basis of Fees:
NO. PERCENT
Fixed multiplier times salary rate 168 68
Fixed percentage of monthly salary 34 14
Fixed percentage of annual salary 4 2
Salary plus overhead and margin 26 11
Other fixed method 12  5
Total 244 100
Factors Used Where Fees are Based on Salary?
1 1/4 to 1 3/4 times salary 15 7
2 times salary 79 37
2^ times salary 97 46
3 times salary 21 10
Total  212 100
Percentage of Fees Representing Compensation
to Staff:
Under 36 per cent 12 15
36 to 45 per cent 18 23







Percentage of Total Billing on
Flat Fee Basis?
No. PERCENT
0-20 per cent 138 34
21-40 per cent 63 15
41-60 per cent 63 15
61-80 per cent 61 15
81-100 per cent 85 21
Total 410 100
Hours Per Day if Per Diem
Rate is Charged:
7 hours 184 59
7½ hours 38 12
8 hours 91 29
Total 313 100
The Florida survey, as is related to fees, tabulated per diem rates, 
charged for audit work on a geographical basis. For purposes of this report, 






























The Florida survey also contained a percentage breakdown of
gross fees by type of service, which revealed the following:







The Iowa Survey produced a detailed summary of averages of current
hourly rates, analyzed as to size of community and class of accountant.





Partner #1 $5.00 $7.50 $5.00
10,000 to 50,000
Partner #1 $ 6.44 $ 8.22 $ 7.17
Partner #2 5.50 7.50 6.65
Partner #3 6.25 7.50 6.75
Partner #4 6.00 7.50 6.50
Average of $ 6.12 $ 7.88 $ 6.92
Over 50,000 $
Partner #1 6.86   $11.38 $ 8.34
Partner #2 6.00 10.80 7.36
Partner #3 6.80 10.20 7.70
Partner #4 7 00 10.67 7.67
Average of $ 6.54 $10.97 $ 7.86
Under 10,000
Junior Partners $ 3.20 $ 3.20 $ 3.20
Senior Accountants 3.90 6.40 4.65
Semi-Senior Accountants 3.38 5.25 3.62
Junior Accountants 2.60 4.05 3.12
GENERALLY
CLASSIFICATION MINIMUM MAXIMUM USED
10,000 to 50,000
Junior Partners $ 6.00 $ 6.00 $ 6.00
Senior Accountants 4.50 6.08 5.46
Semi-Senior Accountants 3.90 4.80 4.40
Junior Accountants 3.50 4.68 3.90
Over 50,000
Junior Partners $ 7.17 $10.17 $ 8.25
Senior Accountants 5.00 6.70 5.66
Semi-Senior Accountants 4.00 5.20 4.62
Junior Accountants 3.28 4.22 3.72
A summary of accountants who used a measurement factor in arriving 
at the per diem rate revealed the following breakdown?
No. PERCENT
2.0 times salary rate 15 71
2.2 times salary rate 1 5
2.5 times salary rate 4 19
3.0 times salary rate 1 5
Total 21 100
With respect to billing clients, the survey stated that dollar 
billing to clients averaged 77% on a per diem or hourly basis, and 23% on 
a flat fee basis.








A most interesting and frank analysis in the Iowa survey sets forth 
factors "considered" and "never considered" in billing clients. Each reply
was accorded four votes in selecting four of the eleven items listed below 
as being most important to be considered.
NEVER
CONSIDERED CONSIDERED
1. Time devoted to work 69 0
2. Size and character of community





4. Busy or slack season 15 21
5. Value of service to client 61 1
6. Difficulty of engagement
7. Technical importance of work and extent
22. 6
of responsibility 55 1
8. Skill and experience of firm 4 17
9. Contingencies (Tax cases) 7 24
10. Fee for prior year’s engagement 26 12




This survey revealed that for each of the three general classes of 
public accounting services there may be two different rates charged. The 
proprietor will bill his services at one rate, while the services of junior 
accountants will be billed at a different and usually lower rate. Auditing 
work, including special studies, performed by proprietors is billed at an 
average rate of $7 an hour. In specific instances, the rate varied from 
to $15 an hour. The same type of work performed by junior accountants 
is billed at an average rate of $5.50 with variations from $2.50 to $10 an 
hour.
The study of rates charged for tax work indicated an average rate 
of $8.75 when the work was performed by proprietors* The lowest hourly rate 
for proprietors was $4 while the highest was $30. Charges for junior 
accountants doing tax work averages $6.50 an hour.
The response to the question, "Do you have a minimum charge for tax 
work"? indicated that 60% of the firms do not have any minimum charge*
In small firms public bookkeeping represents an important part of 
the total work performed for clients* Much of the public bookkeeping work 
is assigned to the junior accountants, and the rate charged for this type of 
work averages $4 an hour. Approximately two-thirds of the firms reporting 
to the questionnaire indicated that the proprietors also do bookkeeping 
work. Their charges varied from $3 to $7.50 an hour with an average of 
$5.30.
NEW YORK SURVEY
This study was based on responses to questionnaires which requested 
the following informations
SIZE OF FIRM
1 to 5 staff 
6 to 30 staff
over 30 staff
NUMBER OF YEARS FIRM IN PRACTICE
1 to 5 years
6 to 10 years
over 10 years
GEOGRAPHICAL LOCATION
AVERAGE FEES CHARGED FOR
Periodic auditing service
Preparation of tax returns
Bookkeeping and clerical service
Tax work, consultations and other special services
As an indication of the fee pattern established by the survey, the 
following schedule of per diem rates for one of the classifications is sub­
mitted.
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1 to 5 staff
1 to 5 years $ 51.00 $ 45.00 $ 34.00 $ 28.00
6 to 10 years 55.00 116.00 36.00 27.00
Over 10 years 66.00 119.00 38.00 28.00
6 to 30 Staff
1 to 5 years














131.00 61.00 113.00 32.00
The Wisconsin survey presented a schedule of average hourly rates 
charged to clients analyzed as to size of community, as follows.
HOURLY RATES CHARGED
SEMI-
SIZE OF COMMUNITY PRINCIPALS SENIORS SENIORS JUNIORS
5,000 or less $ 5.35 S 4.15 $ 4.15 2.75
5,000 or 50,000 7.01 5.18 3.73 2.99
50,000 or 100,000 8.30 5.85 4.75 3.80
Over 100,000 8.40 6.00 4.35 3.4o
The ranges were wide in each classification. The hourly rates of prin­
cipals from $3.00 to $18.00; of seniors from $2.50 to $10.00; of semi-seniors from 
$2.00 to $6.00; of juniors from $2.00 to $5.00.
An interesting analysis in this survey was a 
fees received by sole proprietors, as follows:
summary of average annual
gross
GROSS FEES GROSS FEES
No. FROM TO No. FROM TO
2 $ 0 $ 5000 Brought forward 34
3 5ooo 7500 6 $20000 30000
11 7500 10000 2 30000 110000
8 10000 15000 1 110000 5oooo
10 15000 20000 2 50000 60000
Sub-total 34 1 70000 80000
Total
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It will be noted that more than half of the sole practitioners 
received average gross fees between $7500.00 and $20,000.00.
SOUTHERN STATES ACCOUNTANTS’ SURVEY
This survey tabulated some 62 replies received from C.P.A.s of 
nine states.
In response to a query as to fee basis, 93 per cent indicated 
their preference for a per diem basis as against a flat fee basis.
Study of the questionnaires returned indicated that the per diem 
of partners or individual practitioners ranged from $35.00 per day to 
$150.00 per day. Fifty-three per cent reported such per diem from $50.00 
per day to $100.00 per day. Four of the replies were from $100.00 per day 
to $150.00 per day. The balance were in the $35.00 to $45.00 per day range. 
The rate for seniors ranged from $25.00 per day to $75.00 per day with the 
largest in the $35.00 to $50.00 per day class which replies amounted to 29%. 
Twenty-four per cent were $25.00 to $30.00 per day. Only three were from 
$50.00 to $75*00 per day. For juniors the range was $15.00 to $50.00 with 
the biggest group in the $25.00 to $30.00 group. This group amounted to 
32% of those reporting. Three showed fees for juniors for less than $20.00. 
Four reported junior fees from $40.00 to $50.00.
The range of charges for tax work was more varied than for audits, 
though the rates were generally higher. These were from $2.50 per hour to 
$15*00 or $20.00, with two reporting $100.00 per day for such work. The 
biggest percentage was $10.00 per hour. Twenty-nine per cent of the replies 
were in this class.
BILLING FOR TRAVEL TIME




the surveys dealt with this problem and shed some light
California summarized charging for travel time as follows.









Full None 114 29
Full Full 56 11*
Full Reduced 33 8
Reduced Reduced 42 11
Reduced None 1*2 11
None None 104 27
Totals 391 100
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Florida indicated that of 106 answers to the query, 61 stated that 
they did not generally bill travel expense separately and indicated that 
they did.


























The wide disparity in accountants’ fees, the varying bases for 
billing and the unquestioned groping for information by accountants them­
selves decrees the need for organized study of the subject of fees.
Accountants have been lax in educating themselves and the new 
entrants to the profession on this most vital phase of professional practice.
The appearance of the various surveys is a most significant sign. 
It portends an end to any previously existing disinclination to discuss the 
topic and, more important, it affords a basis for study by those young and 
old in the profession, which study can only result in practical benefit for 
all.
If the efforts of some result in greater satisfaction throughout 
the profession as to compensation received for their services, then that 
satisfaction will translate itself into a still higher level of professional 
conduct and technical achievement.
That is ample reward.
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